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public health move threatens jobs

The entire East Bay State legislative
delegation has joined the swelling ranks
of opposition to the transfer of State
Department of Public Health employees
from Berkeley to Sacramento, as
proposed by the Reagan administration.

The move to Sacramento would be
part of a Reagan “reorganization” plan
which will combine the former
Departments of Mental Hygiene, Health
Care Services and Public Health in a giant
Health Department headquartered in
Sacramento.

The legislators—including State Sena-
tors Nicholas Petris (D—Qak/Berk), Jack
Holmdahl (D—Oak/Berk), George Mos-

cone (D-SF), and John Nejedly
(R—Rich), Assemblymen Ken Mean
(D—Berk/Oak), and Robert Crown

(D—Alam) and March Fong (D—Oak
)—formally announced their opposition
to the move at a January 12 press
conference at the Public Health buildings.
They will attempt to use budget cuts to
halt the move.

Public Health employee groups and
many local groups and individuals are
attempting to block the move. The

Berkeley and Oakind City Councils have

registered their opposition, as well.

If plans to move the employees are
successful, 800 non-laboratory Public
Health Department personnel in Berkeley
would be forced to move to Sacramento
or lose their jobs. Another 400 laboratory
employees will not be affected at this
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On December 22, Donovan Leighton
an Oakland policeman, and a former
Berkeley Police trainee, came in plain-
clothes to the Police Issue Group’s regular
meeting at the Berkeley Black Caucus
office on Adeline. He failed to identify
himself throughout the meeting and on
the sign-up sheet listed only his name and
neglected the space for listing “affiliated
organization.” Only at the end of the
meeting was Johnnie Porter able to ex-
pose him as a former Berkeley police
trainee and as a present Oakland police-
man. When asked about his intentions, he
said he had come “to find out the think-
ing of the group and of the people there.”
When pressed with further questions, he
abruptly left the meeting.

Grassroots has since learned that po-
liceman Leighton reported on the meeting
to other Oakland policemen, and pre-
sumably to the Berkeley Police Depart-
ment. Since it would be strange for Oak-
land to be conducting political surveil-
lance in Berkeley, probably Leighton was
approached by the Berkeley Police Intelli-
gence Unit to infiltrate the meeting and
possibly become a member of the group.
The notion that Leighton would come to
the meeting out of idle curosity is com-
pletely absurd. Leighton would be an
obvious choice for the job having been a

With a State job-freeze in effect, the
Public Health Department stands to lose
more than 40% of its employees if the
move is effected, since many with homes,
families and other committments in the
Bay Area will not be able to move.

According to some observers, this
would be a pleasing side-effect to the
economy-minded Reagan administration,
as unfilled jobs mean more money in
current  budgets. This could be
accomplished without firing anyone.

A union representative speculates that
the announcement of the move in
November—although represented by the
Department as a ‘“leak”— might have
been calculated to make employees leave
immediately, as some have already done.

The move will hit particularly hard
among the low-paid employees, minori-
ties and women. A survey of the Berkeley
Public Health employees showed the
following. Among minorities, many of
whom have been trained for Public
Health work under special minority
training programs, nearly 85% could not
move and will end up on the glutted Bay
Area job market.

Women, who represent two-thirds of
the Public Health employees, will also
suffer; 41% could not move, and another
41% would move only if no other job
could be found. Fifty-eight percent of the
women employees are the sole support of
themselves and/or families. —Other
employees with spouses working in the
Bay Area will face similar difficulties.

EPORT

former employee of the B.P.D. and now
without a visible connection to them.
The police thus avoid the political em-
barrassment of having one of their own
men discovered.

Members of P.IG. met with Mayor
Widener to protest this provocative sur-
veillance by an undercover officer; Widen-
er, to the group’s dissatisfaction, consigned
the issue to a Council committee. P.L.G.
acting through its organizational arm, the
Police Initiatives Committee, then wrote
Widener a letter repeating the serious
nature of the issue and charging him with
the responsibility of placing the matter on
the agenda of the City Council; upon the
receipt of the letter, he did just that.
P.I.G. NEARS GOAL OF SIGNATURES

At least 2500 valid signatures of regis-
tered voters are required to place the four
P.I.G. police petitions on the April ballot.
The petition committee is in the neighbor-
hood of 2,000 as of the Grassroots dead-
line. In these last few days they will need
all the help they can get to circulate the
petitions. If anyone can and will help,
contact Paul Foreman at 8434703, Dan
Siegel at 658-3124, or other members
through Loni Hancock’s office at 841-
0370, the Berkeley Black Caucus at 655-
5756, or the new Coalition office at 2022
Blake Street, phone 843-6601.

Public Health employees have been
among the most radical of State

employees, and an embarassment to the

Reagan image. They have picketed to
demand pay raises; they have fought for
grievance procedures involving arbi-
trators; and they have fought to get an
ombudsman position filled. In July, three
black employees who hdd agitated for
minority employment and training
programs were fired by the Department
for “threatening” administrators (it is

reported  that
“motherfuckers”).

A move to Sacramento might force
some of these “radicals” to leave the
Department. In any case, the Department
would be removed from the influence and
sympathy of Berkeley radicalism and be
closer to the watchful eye of the
Sacramento administration.

As it becomes part of the Sacramento
Health Department, the Public Health
Department will apparently be down-
graded. Its function of preventative
medicine is not publicly recognized, nor,
reportedly, well-liked by the Reagan
administration.

In numbers, the 1650 Public Health
employees will merge with 20,000 in the
Mental Hygiene Department and another
1300 in Health Care Services.

“Public Health will be the very small
stepchild of the entire operation,” said
one employee-group  representative.
“Most of the Health work relates to
direct patient care, and the public health
function will be lost.”

UC RELATIONSHIP TO BE LOST

they called them

The move would disrupt a successful
and productive relationship between the
University of California and the Public
Health Department. The Dean of the
University’s School of Public Health, Dr.
Warren Winklestein, has called the move a
“blow not only the school itself but to
the services of the Department of Public
Health.”

The excellent Public Health library at
the University was one reason the
Department of Public Health was
originally located in Berkeley; Winkle-
stein also cites joint activities such as
sharing of lecturers, collaboration on
research activities and services.

The Public Health library would not
be duplicated in Sacramento. Researchers
could borrow materials on inter-library
loans, but much of the material would
not be available because of local

demands, according to Head Librarian
Louise Eastland.

Efficiency of operation and economy
are the benefits the Reagan administra-
tion expects to derive from the Public
Health move and consolidation. However,
their cost estimates have been vigorously
disputed.

Expenses relating to the move from
Berkeley would be amortized over 5-6
years by savings in travel costs amounting
to $100,000 per year, according to Vince
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Vandre, information director for the
Public Health Department.

In addition, Vandre says, consoli-
dation of functions and elimination of
duplication among the three combined
departments will, hopefully, result in
additional savings. Overlapping jobs
would be eliminated by ‘attrition,
retirement, persons who do not move
from Berkeley or who find other
employment,” he explained.

CSEA figures, however, show $4
million costs for moving non-laboratory
employees (including $3 million to
replace the Public Health library); other
figures from State sources show moving
costs of $761,320, and added costs of
renting Sacramento space an additional
$579,120. Berkeley businessmen protest
that costs elsewhere include the loss of a
$10 million payroll to the Bay Area, as
well as large numbers of departing
employees unable to move, who will
enter an already glutted job-market. The
Berkeley Businessmens’ Assn., Chamber
of Commerce and Kiwanis Club have
objected to the move, along with other
groups.

NO INFORMATION

Newspersons, State legislators and
employee representatives have all found
information about this proposed move
difficult to ascertain. Months after the

" first news of the move was released,

timetables, sites, and information about
who is to be moved does not exist, or is
unavoidable.

Public Health employees, who often
specifically asked not to be quoted by
name, spoke of the situation as “cloudy”™
and “murky.” Their only official
notification of the move to date, they
reported, was a memo saying ‘“Necessary
merging of staff support services and
operating programs will involve
transfer of certain functions and positions
in the Department of Public Health from
Berkeley to . . . Sacramento.”



GRASSROQTS

Page 12

STREET N T0 PA RK? unitas space available

for community services

In the spring of 1971 members of the
Walker St. & Neighborhood Association
went before the Berkeley City Council
requesting funds for the development of
a park on the site of a vacant lot at 2137
Ward Street. The lot had been vacant for
8 years since fire destroyed the house
which rested there. The lot was sub-
standard so no new construction could be
built. The neighborhood began to develop
the lot into a play area. Trees and shrubs
were planted and swings and play equip-
ment installed. The neighborhood thought
they had the answer to a badly needed
community developed park. One month
later the lot was sold for $6,000.00 to an
unlisted development company in Oregon.
Two weeks later it changed hands again.
The park was destroyed and a small shack
was moved onto the lot over the protest
of the neighborhood. The new landlord,
the owner of V & W Glass Co. in Berkeley,
was willing to sell, but only at a tremen-
dous profit and although the City was
willing to spend $13,000.00 to obtain
and develop the land, V & W’s price was
$19,000.00.

Two years later Walker St. & Neighbors
again have a chance to obtain a park.
There are no more available vacant lots in
the neighborhood so they have proposed
a park in the street. Walker St. is only one
block long. It runs between and parallel
to Shattuck and Fulton and opens onto
Derby and Ward Streets.

The neighbors have proposed a sort of
village green development. The shape of
the street will not change. At the Ward
Street side grass and shrubs and trees will
be planted and a brick path will pass
through to a rest area with a permanent
bench. That part of the street will be-
come inaccessible to traffic, except emer-
gency vehicles. Much of the rest of the
street will be bricked in and landscaped
with more trees and shrubs. It isn’t a full
sized playground, but it does provide some
open green space and non-traffic area for
the thirty odd children who live on the
block. Walker St. & Neighbors park plans
have been approved by the City Planning

—mental health mess—

continued from p. 9
community. The proposal’s large budget
for administrative salaries, the lack of
para-professional  staff positions, the
concentration of services at the Herrick
Hospital location, and experience with
the philosophy and attitudes of the
private psychiatric staff at Herrick
demonstrated to the Coalition that
Herrick was not designing a program to
meet community-defined needs. The
Coalition felt it was better that the
money be lost to Berkeley than that it be
used to expand the Herrick administrative
empire.

Because much of the program was
directed at the South Berkeley Model

Commission and the Park and Recreation
Commission has approved the concept
both in regular session and in public
hearing. The plan has yet to be funded
by the City Council.

The idea of using the street to beautify
and improve, living conditjons in the
neighborhoods has been proposed at least
once before in the South Campus area. A
plan by residents on the 2200 block of
Parker Street was first approved and then,
after an open hearing, rejected by the City
Planning Commission last year. An article
discussing the Parker Street proposal will
appear in the February issue of Grass-
roots. For information concerning the
Walker Street park contact Doug Brown
at 845-6186.

Doug Brown

The United Campus Ministries
(UNITAS) has been engaged for some
time in strategy and action related to the
problems of Social Change which we
believe that you are also attempting to
solve. We, as a collective, believe that
vital participation is based upon self deter-
mination and are committed to relating
to other groups in terms of this belief.
Given these concerns, we would enjoy
sharing our space with your group.

We have found that much exciting
interaction takes place when many groups
share similar goals also share the same fac-
ilities. The following groups are renting
space or working with us in some way.
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Cities area, federal regulations required
that Herrick get the approval of the
Model Cities Board. With only days left
before the final proposal was due in
Washington, Herrick went to the Board.
Model Cities refused to approve the
proposal which they had not previously
seen, had not been invited to help plan,
and which allowed no significant
community participation. Despite last
minute efforts by Mayor Widener Herrick
would not budge from its position and in
June the grant was lost to Berkeley.

The Coalition then tried to persuade
the Acting City Manager and the City
Council to unify all mental health services
and place them in a community
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controlled structure. They asked that the
City (1) provide a planning grant to the
Coalition to enable them to set up a
community  corporation and hold
community elections for its governing
board; (2) appoint a full-time head of
mental health services in Berkeley with
active community involvement in the
selection; and (3) initiate action to have
Alameda County withdraw their contract
for emergency and in-patient care from
Herrick and award it to the City.

In the meantime Herrick claimed it
was financially unable to take any
non-paying psychiatric in-patients. Yet
because the County had contracted with
Herrick to provide some money for
in-patient care, Berkeley residents are not
allowed to use county-run Highland
Hospital’s psychiatric ward. Instead
patients needing immediate hospitaliza-
tion are shipped off by ambulance to
Napa, 40 miles from home and
community.

COUNCIL DISPERSES ENERGY

In the fall the Council moved all three
of the Coalition’s requests into
committees and began negotiations to
obtain county funds directly to the City
for psychiatric care. It also charged the
Mental Health Advisory Board to evaluate
all existing mental health programs,
which the Board proceeded to do by
setting up public task forces to assess all
services. In focusing on services and
programs the City was essentially
relegating the critical structural issue of
community control to a committee for
further study when it could have begun

1. University Without Walls, an under -
graduate degree granting program without
a campus where each student plans his or
her own program. There is much potential
for program to develop with these stu-
dents.

2. Men’s Center, a collective of men
who are striving to understand their own
roles in society. learn to interact more
humanly and help others to do the same.

3. League of All Women, a group
struggling with UCB to end discrimination
against women.

4. Peace Education Residence Program

5. AFSCME 1695, staff union at UCB

6. People’s Energy, an alternative job
and resource counseling group that has
grown out of Vocations For Social
Change.

7. Latin American Policy Studies Net-
work, a group that works with liberatino
movements in Latin America and educa-
tion here.

8. Sanctuary Caucus

9. Food Conspiracy, Women’s Job
Rights, Free U. Movement Class and other
weekly and daily rental.

UNITAS space will be available on Jan-
uary 1, 1973 (three offices at $100 per
month each and one office at $50 per
month) and February 1, 1973 (one
office at $100 per month). The rent in-
cludes use of Public rooms for meetings,
bathrooms and kitchen for lunch and
coffee. Rental agreements are made to
maximize the needs of the various groups
which share in the use of W-House. (for
example, it is possible to share an office
with another group, or to actually divide
an office in half physically).

We in the UNITAS collective look for-
ward to hearing from you and hope that
you will be interested in our proposal. If
you have any questions please telephone
845-2727 or come to 2700 Bancroft Way,
Berkeley, weekdays 10 to 4.

the process of setting up the community
corporation. The several task forces have
also dispersed the Coalition’s energy and
diverted its members into more
committees.

With a healthy dose of skepticism,
Coalition members are working in the
task forces and hoping they can persuade
more people of the importance of their
goals — providing decentralized, non-
traditional services to larger portions of
Berkeley, especially to underserved
communities; developing alternatives to
hospitalization; utilizing paraprofessionals
and community specialists, and increasing
the numbers of Third World providers of
care; developing structures of community
control of decision-making and collectiv-
ized administrative procedures; and
providing increased support for alterna-
tive community mental health institu-
tions.

The Coalition for Community Control
of Mental Health Services hopes people
who have not previously been engaged in
the struggles will join the Coalition and
work on the task forces. For more
information on the task forces call Sherry
Reinhardt at 642-4606 or 548-3534.

by Sherry Reinhardt

SHERRY REINHARDT is active in the
Medical Committee for Human Rights
(MCHR), and in the Berkeley Coalition
for Community Control of Mental
Health; she teaches in the Leadership
Program in Community Mental Health,
School Of Public Health, U.C.





